
 
 

 

 

 

 

Declaration of Workplace Violence Zero Tolerance Policy 

 
To safeguard all employees of BenQ Materials while performing their 
duties, the company is committed to providing a safe and respectful working 
environment, free from any form of physical or psychological harm. We 
hereby formally declare that BenQ Materials maintains a zero-tolerance 
policy toward any form of workplace bullying or unlawful conduct. This 
applies to actions committed by employees, service recipients, or any third 
party. 
 

 Definition of workplace violence  

 

   

   

 

 

  
The scope of our zero-tolerance policy includes, but is not limited to, the following:  
1. Workplace Violence – such as physical assault, including hitting, scratching, 

punching, or kicking. 
2. Workplace Bullying – including verbal or physical threats, demeaning 

behavior,exclusion, ongoing humiliation, or isolation of others. 
3. Sexual Harassment – including inappropriate verbal suggestions, 

genderdiscriminatory jokes, unwelcome physical contact, or visual 
harassment (e.g.posting inappropriate images). 

4. Employment Discrimination – such as unfair treatment based on gender, 
age,disability, race, marital status, religion, or other protected characteristics. 
 

 Complaint pipeline  



 
 

 

 

 

 

 

 

 2803 

workpeace@benqmaterials.com 
All BenQ Materials employees share the responsibility to maintain a workplace 
free from unlawful conduct. Any observed or suspected incidents should be 
reported to HR. The company will investigate confidentially and take appropriate 
action based on the findings. 
Retaliation against anyone who reports or assists in an investigation is strictly 
prohibited and will result in disciplinary measures. 
Employees are encouraged to use the internal complaint system and may also 
seek support through the Employee Assistance Program (EAP). 

Grievance Hotline: #2803 

Email address for complaints: workpeace@benqmaterials.com 
 

 Preventing Workplace Violence (Unlawful Infringement)  

1.   

2.  

3.  

4.  
1.Employee Grievances 
2.Establishment of the Grievance Investigation Panel and Review Committee. 
3.The investigation team interviewed the relevant people to clarify the incident, 
and the committee will discuss and resolve the matter. 
4.Notify the relevant personnel of the resolution and implement it. Case Closed 
 

                     Chairman and Chief Executive Officer   

mailto:workpeace@benqmaterials.com
mailto:workpeace@benqmaterials.com

