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HEBEEHER/ETAENERRSE
Supplier Corporate Social Responsibility Code of Conduct Operating
Standard

1. &EE & Terms Definition

1.1 CSR: Corporate Social Responsibility, =¥t &&E

1.2 CoC: Code of Conduct, 17248

1.3 BU: A Business Unit of BMC, %8

1.4 SAl: Social Accountability International, & &ETEPR4RH

2. BHY Purpose

AREE S 7 AEME (ITEBMC) RS 2 S FEFESRENITAZER o

The purpose of this document is to define BenQ Materials Corporation (“ BMC”)
Supplier Corporate Social Responsibility Code of Conduct.

3. #[& Scope

BRIRFA LBREM A EREMRI R Z B3R -

The process defined in this document applies to the suppliers that doing business
of

products or materials with BMC.

4. ®EEResponsibility

HIER 1 EBREMEMHIERCSR BIEITA%ER REMBBZAGES  UREGRAEMEICSR 3]
IR EERTENE -

Suppliers should study and know about BMC CSR Code of Conduct and sign back
Supplier's undertakings, as well as receive CSR on-site audit and continuous
improvement.

5. fE2EAZA Operation Description

5.1 HEFTEMEETTAZR Supplier Corporate Social Responsibility Code of
Conduct

AEJNZUSERHEMRTED « EEASFFTEEFMRFTREMERAERTIE » URE
BREMRERRESTHERELERTRETH  IMTAZEHX D A EERG > SfFER 5T
fEREIZE - IRIE - BIERS

The Code of Conduct is based on RBA (Responsible Business Alliance) Code of
Conduct, Corporate Social Responsibility Manual and related-customer
requirements, and to regulate BMC commercial activities in the conduct of CSR.
This Code of Conduct is composed of five parts, including ethics, labor, health and
safety, environment, management system.
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AEJNFEAERBLEMEEBETRIRE  HE « RETDERFBHIIME - ODMAT FLUFREH
EEPFERENTFRIEZE » BTRISENKRNEBERETHIRIEA TN HREWEME
IR A A AR o

The CoC is to standardize the production process in design, market, manufacture
and/or provide goods and services of outsourcing and Original Design
Manufacturers (ODMs) firms to ensure that working conditions in the supply chain
are safe, that employees are treated with respect and dignity, and that
manufacturing processes are environmentally responsible and the CoC may be
voluntarily adopted by BMC suppliers and subsequently applied by that business
to its supply chain and subcontractors.

5.1.1 (F%)EE ETHICS

HEBREAREKES  nEEMEEEEXRLAIIRSTS > REMREEUTERE:

To meet social responsibilities and to achieve success in the marketplace,
Suppliers and their agents are to uphold the highest standards of ethics including:

a) HifS4E Business Integrity

FrEEELYMFANEERERSNHERE - ARERNERVERURIEE AR ABEE
&~ BI5  BGFSRMIBAARETS » FIAE X EREEZLIERIL - MM S0 ok AR EA
BT o BHTEENRNITRE » URFRETREREZENEK -

The highest standards of integrity are to be upheld in all business interactions.
Participants shall have a zero tolerance policy to prohibit any and all forms of
bribery, corruption, extortion and embezzlement. All business dealings should be
transparently performed and accurately reflected on Participant’s business books
and records. Monitoring and enforcement procedures shall be implemented to
ensure compliance with anti-corruption laws.

b) BB Disclosure of Information
REARRBREZRNEBTRENLAREMSEST - BREL2  IRFEH - BEEE 4
AR ~ MEBIURMERENEN - MSRELCRIERMEEEAIARTIIED -

Information regarding participant labor, health and safety, environmental
practices, business activities, structure, financial situation and performance is to
be disclosed in accordance with applicable regulations and prevailing industry
practices. Falsification of records or misrepresentation of conditions or practices in
the supply chain are unacceptable.

c) EBRIEEWS No Improper Advantage
PEAEGE ~ 1R~ iU - B FINZHRIEMEANFEERE - WESEEEREEEE
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BEBFE =S EEMAGE ~ 2t - HUE - B TFRRREAEEZY - UEIESHFRERT &
FHERMMARERNREERE

Bribes or other means of obtaining undue or improper advantage are not to be
promised, offered, authorized, given or accepted. This prohibition covers promising,
offering, authorizing, giving or accepting anything of value, either directly or
indirectly through a third party, in order to obtain or retain business, direct business
to any person, or otherwise gain an improper advantage.

d) AFRSH }“%Eiﬁ%aé Fair Business, Advertising and Competition
BRIEAFR S - EEMHEBHRE > WA EFREST P EMRIGETR o
Standards of fair business, advertising and competition are to be upheld.
Appropriate means to safeguard customer information must be available.

e) BRRERMLEIRE Protection of Identity and Non-Retaliation

PRIERZREL - AREEREREFRFEHEEMNE T REE > WRARSOHNEEMNE
et

Programs that ensure the protection of supplier and employee whistleblower
confidentiality are to be maintained.

f) EE0E#RE Protection of Intellectual Property

REGEESVERE , BUFRESSMERNG ZFERMMNEENS ; T AFRETPHNE
o

Intellectual property rights are to be respected; transfer of technology and know-
how is to be done in a manner that protects intellectual property rights and
customer information is to be safeguarded.

g) HEEFESRBE Responsible Sourcing of Minerals
HEMRERERRRSEMBRAIENEmTASHERVE « 17 - SRS A TEZRIEE
EHHEENBREEHNBEREBEANBRERICARIIERREER - ARBHELEY
RN EHE ERETRENERZ » UEZEREARRHEEMBRIEENER

Suppliers shall have a policy to reasonably assure that the tantalum, tin, tungsten
and gold in the products they manufacture does not directly or indirectly finance
or benefit armed groups that are perpetrators of serious human rights abuses in
the Democratic Republic of the Congo or an adjoining country. Participants shall
exercise due diligence on the source and chain of custody of these minerals and
make their due diligence measures available to customers upon customer
request.

h) B&FA Privacy
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HEBREEEAEBEIRNAEAL (BEHES TR HEENET) HEAERRE -
ZEMREBETRENEZFIALNGERZE - WE « F6# - B2 - FRNLREAERE > 2
BB THERMNENRZEBRER °

Suppliers are to commit to protecting the reasonable privacy expectations of
personal information of everyone they do business with, including suppliers,
customers, consumers and employees. Participants are to comply with privacy
and information security laws and regulatory requirements when personal
information is collected, stored, processed, transmitted, and shared.

5..2 T Labor

HEERERERRLEATNER] > FEEEES TARLEEMF - HRERIZ N AEER
W IFa8) RA TBY %2~ §& - B - BREERES « BEIHFEZRIEXIE - Z
ZAERRFIESIEE BRI BRI - BHE - BET - 20T « HEST > UKAEWR
HMMET - 185 TRERRE:

Suppliers are committed to uphold the human rights of employees, and to treat
them with dignity and respect as understood by the international community.
Suppliers must to hold the principle of “zero tolerance” against any illegal behaviors
in the workplace to maintain a culture of security, dignity, nondiscrimination,
respect, inclusiveness, and equality. This applies to all workers including temporary,
migrant, workers employed through school-industry cooperation, student, contract,
direct employees, and any other type of worker. The labor standards are:

a) BHEE Freely Chosen Employment

BIEERMEE « BfR (B1FEEA) ARORENST  JFEMENERS T ~ (UREIRERA
O - SRR - 5858 « BB ~ HRIEFRFRER - B - 85 AR ABRBES
TEESARTS © bR 7 RIEH S TEBA AT TIESFR{ERASIERFIS - L AREEEMLITRES
THRIFSEMAESNER - (FRBEREFTRVESD » KAES TRIRRASNERR > 5
IR ERAMAISEERAERNS > LAEWRTRLERFRRES - FETFRERR
FRRY > 55 THEA BERT B FR BRI AR LE (B IR RRIRRVER o BERPR N ARSHNERUE MG T2
I« R RWEIERR RS EURMFIN S PR ARREN - MBUFIRE RS 9:8ET - iR
TIREFAIER » MRIRERERETHAEEEN IR - RS AsHEtMEHE BERER
ML RKBEERZBRESHE - BARS TEEAEXHFREER -

Forced, bonded (including debt bondage) or indentured labor, involuntary prison
labor, slavery or trafficking of persons shall not be used. This includes transporting,
harboring, recruiting, transferring or receiving persons by means of threat, force,
coercion, abduction or fraud for labor or services. There shall be no unreasonable
restrictions on workers’ freedom of movement in the facility in addition to
unreasonable restrictions on entering or exiting company-provided facilities. As
part of the hiring process, workers must be provided with a written employment
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agreement in their native language that contains a description of terms and
conditions of employment prior to the worker departing from his or her country of
origin.

All work must be voluntary and workers shall be free to leave work at any time or
terminate their employment. Employers and agents may not hold or otherwise
destroy, conceal, confiscate or deny access by employees to employees’ identity
or immigration documents, such as government-issued identification, passports
or work permits, unless the holding of work permits is required by law. All
recruitment fees or other aggregate fees should be implemented in compliance
with applicable laws. All fees paid by workers must be disclosed to them.

b) FEE4 T Young Workers

AREEAREIFFERET - TET) EEFEERRKM 16 5 » SREBRBHEFEK «
ZERMERBREFRNALT CEFREEEERRAN—IE) - FaEFEERANE
ERIZ2 BT BIRARELLS o Kl 18 BEIVSE T (FFESHTI) FMEURBrESBRERIEZR
B IE > BEREERHNE - AREREZEEEMRERER « BRBRZHBESERHN
RIBERAERARMRESRENES > KMERHSLETINEIERFE - AARERFARLET
REBENSENIIR - MRREEMZZNRE » BET - BRENBRENFEKTERD
S EAERSAUT PRV EMAPIRETRE -

Child labor is not to be used in any stage of manufacturing. The term “child” refers
to any person under the age of 15, or under the age for completing compulsory
education, or under the minimum age for employment in the country, whichever is
greatest. The use of legitimate workplace learning programs, which comply with all
laws and regulations, is supported. Workers under the age of 18 (Young Workers)
shall not perform work that is likely to jeopardize their health or safety, including
night shifts and overtime. Participant shall ensure proper management of student
workers through proper maintenance of student records, rigorous due diligence of
educational partners, and protection of students’ rights in accordance with
applicable law and regulations. Participant shall provide appropriate support and
training to all student workers. In the absence of local law, the wage rate for
student workers, interns and apprentices shall be at least the same wage rate as
other entry-level workers performing equal or similar tasks.

c) R Non-Discrimination
HEERAEE T RREBBURIFELR - AR FEAAE - FE « Fie « 15 ~ HEE %
RISBEIRRE ~ BIRSEFE « I35 « 182 ~ 50~ BUA% « BiEE =R « RAEASH « RfF
ARG RBEERREFERERERIEREGEET » IEILMEETE « S - 52/
MZINEEE - BRAETRMHEENSIFETRECED © LI FERETINEETETTE
AR MR BRI S RERE o
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Suppliers should be committed to a workforce free of harassment and unlawful
discrimination. Companies shall not engage in discrimination based on race, color,
age, gender, sexual orientation, gender identity and expression, ethnicity or
national origin, disability, pregnancy, religion, political affiliation, union
membership, covered veteran status, protected genetic information or marital
status in hiring and employment practices such as wages, promotions, rewards,
and access to training. Workers shall be provided with reasonable
accommodation for religious practices. In addition, workers or potential workers
should not be subjected to medical tests or physical exams that could be used in a
discriminatory way.

d) A#ERFE Humane Treatment

BETZMIEABBFET » SFEEAAEIBMEERE « 4210 « BB - FRSRERENR
ABEE ; U A SREBETEMALLRITSA - ANCRERMEFUERBWER > LAE
TREMEE -

There is to be no harsh and inhumane treatment including any sexual harassment,
sexual abuse, corporal punishment, mental or physical coercion or verbal abuse of
workers; nor is there to be the threat of any such treatment. Disciplinary policies
and procedures in support of these requirements shall be clearly defined and
communicated to workers.

e) TEHEF Wages and Benefits

XS INTERENTSMEEMANGFENEZS > EEARRKREIE - ERINMNAERF Y
AT o IRBFEMAERRD - STHMMTERSKERFFKT - RIELUNBRIEFRLE
BRANTFER - B8EXFHBH > BRELSSTREBANIERE AT TERNERERESRM
xa55 THOFAEM 2R - MWRRIREMZZERGR T « IKEBMINIET -
Compensation paid to workers shall comply with all applicable wage laws,
including those relating to minimum wages, overtime hours and legally mandated
benefits. In compliance with local laws, workers shall be compensated for overtime
at pay rates greater than regular hourly rates. Deductions from wages as a
disciplinary measure shall not be permitted. For each pay period, workers shall be
provided with a timely and understandable wage statement that includes
sufficient information to verify accurate compensation for work performed. All use
of temporary, dispatch and outsourced labor will be within the limits of the local
law.

f) TEBFRE Working Hours
REBEARANEETRAR » £EIEE - BEREBXR EANURREGNERERIIESEE TR
REERREENME - Bt > TFHBEFEEBEEMEZERENRARE -
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Studies of business practices clearly link worker strain to reduced productivity,
increased turnover and increase d injury and illness. Workweeks are not to exceed
the maximum set by local law.

g) BH%Ht Freedom of Association

RIBEMER > ARNRESEFRFE THSN 2 EMPIFEENTE « SRFIFS MM TE
BHVER > RS E S TR EEHHER - BTH/RMMINAREZENETRBREL
Le4R ~ 3R1E ~ RIBSEREBNERT - AR TERGNERSZREREBREUKRSZEHR
AMEE o

In conformance with local law, suppliers shall respect the right of all workers to
form and join trade unions of their own choosing, to bargain collectively and to
engage in peaceful assembly as well as respect the right of workers to refrain from
such activities. Workers and/or their representatives shall be able to openly
communicate and share ideas and concerns with management regarding
working conditions and management practices without fear of discrimination,
reprisal, intimidation or harassment.

513 @FEEZE HEALTH and SAFETY
HEREAIRG Y BERVETFERNEREERI » 22 - RN IFRREEDRSER
MIRFHER « EFENREMEURETNEREN LR - BEMHEOEHIFENEETIS £
RNERIETHE BFANAATESANRREL 2 BT o

Suppliers recognize that in addition to minimizing the incidence of work-related
injury and iliness, a safe and healthy work environment enhances the quality of
products and services, consistency of production and worker retention and morale.
BenQ Materials also recognizes that ongoing worker input and education is
essential to identifying and solving health and safety issues in the workplace.

AER2E THERBERZ 2 TR AMOHSASIB00IFILOIEE /5 $H1Z2E » FERF OIS LR ES
—BERNINRER - BRERZREGRE:

Recognized management systems such as OHSAS 18001 and ILO Guidelines on
Occupational Safety and Health were used as references in preparing the Code
and may be a useful source of additional information. The health and safety
standards are:

a) Bi¥%2 Occupational Safety

REBEERR « TRMTHER « [HERFRE - REREERF (S5 LE#RER) MNFFE

ML 2 HMFEEIIRER TRSNE2EE WEBAMEMEENR « XX « EHFTANMKEGRE

HEH) > URBKET - EEEAFEA LG EAIEHGRE » BRASETRMHEER « RE

BB AR AU R A RRE L RS RAERERNEM - BEBETIRHZEERRE © 75
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AR A IERVHENE - MR RZRR LI IEREES BN TIERIR « JHREL
MR IR LML ARNEARERRENZ 2 AR (BEEETIEDIRERM) -
LR L E 2 R GRS o

Worker exposure to potential safety hazards (e.g, electrical and other energy
sources, fire, vehicles, and fall hazards) are to be controlled through proper design,
engineering and administrative controls, preventative maintenance and safe work
procedures (including lockout/tag out), and ongoing safety training. Where
hazards cannot be adequately controlled by these means, workers are to be
provided with appropriate, well-maintained, personal protective equipment and
educational materials about risks to them associated with these hazards. Workers
shall be encouraged to raise safety concerns. Reasonable steps must also be
taken to remove pregnant women/nursing mothers from working condition with
high hazards, remove or reduce any workplace health and safety risks to pregnant
women and nursing mothers including those associated with their work
assignments, as well as include reasonable accommodations for nursing mothers.

b) FE&## Emergency Preparedness

EHESNHEBEENRBERNEN > TEBEHER S FENEEREFRSERZERIRE
BfE | ERRE - BETESNHRNEE - ETHIITES - BENXNEEANBARE  TT-
BRI RE ST - BEAEMNEFFTENRERMBE £ « IRIRMMENRE -
Potential emergency situations and events are to be identified and assessed, and
their impact minimized by implementing emergency plans and response
procedures including: emergency reporting, employee notification and evacuation
procedures, worker training and drills, appropriate fire detection and suppression
equipment, adequate exit facilities and recovery plans. Such plans and procedures
shall focus on minimizing harm to life, the environment and property.

c) TEMEEER Occupational Injury and lliness

REGERZFMIERRTERN « 12 « BHRMBR S THNRER > SN TRE : XBETRS ;
BN HETENBERRG ; REAKBHVEE ;| AERFLHITHERRULABRLIETR ;
BN 8 TR[E TIERIL o

Procedures and systems are to be in place to prevent, manage, track and report
occupational injury and iliness including provisions to: encourage worker reporting;
classify and record injury and illness cases; provide necessary medical treatment;
investigate cases and implement corrective actions to eliminate their causes; and
facilitate return of workers to work.

d) T4 Industrial Hygiene
EEHA ~ SHE LI EEERCE - EMURYBEEREIGE THRTE - UABBTIR
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MITEERIZRP LB T8 EEEEE/FRE - NBEEmEEANTENEE » BRERETRM
MERBEE - FEEENEADERE - Bt 2RSEAME LR ERREN o
Worker exposure to chemical, biological and physical agents is to be identified,
evaluated, and controlled. Engineering or administrative controls must be used to
control overexposures. When hazards cannot be adequately controlled by such
means, workers are to be provided with and use appropriate, well-maintained,
personal protective equipment. Protective programs shall include educational
materials about the risks associated with these hazards.

e) BEHLEIE Physically Demanding Work

EAA  FMAETERIEERNSH TIRGETHRNTE » SEUANREYHEERRESR
EY  REMUEYNSESEMHEEERERTIF -
Worker exposure to the hazards of physically demanding tasks, including manual
material handling and heavy or repetitive lifting, prolonged standing and highly
repetitive or forceful assembly tasks is to be identified, evaluated and controlled.

f) #2365 Machine Safeguarding

REFEEERANEMBENHBNLRRE - HEMHEBHRMIAIEERNGSE » BERH
MIEREMAEEYIEERE « EHKEUKRERE -

Production and other machinery shall be evaluated for safety hazards. Physical
guards, interlocks and barriers are to be provided and properly maintained where
machinery presents an injury hazard to workers.

g) AHEEMERESanitation, Food, and Housing

RERBETRMHEFIAFERN « FENRAK - URBENREHREA « BYREFRENE
B - fEBRANPNRENEIESREREEZ? - 2 IRHBBENEZHO « B
K~ FEEMRRAEHENBRRE - BULE2NSAUHREFEANEEYRUKREERN AL
{ERIFAANZER o

Workers are to be provided with ready access to clean toilet facilities, potable
water and sanitary food preparation, storage, and eating facilities. Worker
dormitories provided by the suppliers or a labor agent are to be maintained to be
clean and safe, and provided with appropriate emergency egress, hot water for
bathing and showering, adequate lighting heat and ventilation, individually
secured accommodations for storing personal and valuable items, and
reasonable personal space along with reasonable entry and exit privileges.

h) fEHEZ2EE Health and Safety Communication
HEEREAE TRUNEFEANESHENARNES ETNEERERENZE2E R
AR - LR 8 TEHMFRE TIESFERER - R ERRNRERE ~ 1 ~ 2 « KKA4E
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fBF - ELFSFNVREIRERAGBRAL 2AEMEN > SRFEMBERIRES TR #RIM 7501
MR - ERGBIFRIRZBERRENIRTFHAEET - REXBETRERETH °
Suppliers shall provide workers with appropriate workplace health and safety
information and training in the language of the worker or in a language the worker
can understand for all identified workplace hazards that workers are exposed to,
including but not limited to mechanical, electrical, chemical, fire, and physical
hazards.. Health and safety related information shall be clearly posted in the
facility or placed in a location identifiable and accessible by workers. Training is
provided to all workers prior to the beginning of work and regularly thereafter.
Workers shall be encouraged to raise safety concerns.

5.1.4 IRIE ENVIRONMENTAL

HEBARRIRFRESTIREEE R RED N ATSRN B - EREFFBIET > REEH
DHIE ~ IRIFNBABRERNARRE » ARREARNERRNZE - AFR2E 7 EIE
RERISOI4001FIEMASIRZEE » FIRFAIRELERES—BABIMRENR - RIFFRER !
Suppliers recognize that environmental responsibility is integral to producing world
class products. In manufacturing operations, adverse effects on the community,
environment and natural resources are to be minimized while safeguarding the
health and safety of the public. Recognized management systems such as ISO
14001, the Eco Management and Audit System (EMAS) were used as references in
preparing the Code and may be a useful source of additional information. The
environmental standards are:

a) IRIBFFAIAERES Environmental Permits and Reporting
RENFMAELERENIRIZSTAIE (NHREEE) - UEMBEXH » TEHZETEETRES
o BT Pl E BRI FRI SR S K -

All required environmental permits (e.g. discharge monitoring), approvals and
registrations are to be obtained, maintained and kept current and their
operational and reporting requirements are to be followed.

b) FaAMTRMELEIR Pollution Prevention and Resource Reduction
BERBELNEBRER (WMIERSRIEGRE , MREE « EENRIRERF ; XEMSGE) B
SR BB ERYURELEREY) - REBNNEBREE (WAREE - HIENRE
2R~ BiAE - B - 840 ~ Mk EkEMGE) BNBAREIR (81K « EaME « B
RIeARMER) BFEE -

Emissions and discharges of pollutants and generation of waste are to be
minimized or eliminated at the source or by practices such as adding pollution
control equipment; modifying production, maintenance and facility processes; or
by other means. The use of natural resources, including water, fossil fuels, minerals

Form No:GPR-P-06002-01-A02 10 /16 {RIZEENLIREE RIFERAA

BenQ Materials Corp.



BRE M R o < re
BENQ, it A HE ST ZA LR

and virgin forest products, is to be conserved or by practices such as modifying
production, maintenance and facility processes, materials substitution, re-use,
conservation, recycling or other means.

c) BE¥HE Hazardous Substances

VR MEFEREIRIETEERCRNCENEREMYE » UEFREEYERIREN
RIE - EBE - #7F  ER - DRRERKREE °

Chemicals and other materials posing a hazard if released to the environment are
to be identified and managed to ensure their safe handling, movement, storage,
use, recycling or reuse and disposal.

d) EfEEEEY Solid Waste

HEERERAILAIERRHER « B2 « BN Ea S EEENRRERNESEY)
Suppliers shall implement a systematic approach to identify, manage, reduce, and
responsibly dispose of or recycle solid waste (non-hazardous).

e) EERHBEM Air Emissions

TEHINEEBREPEENEEMERCEYE - |RFED -« BeEYE - ik ~ st REE2
MU RIRERIE QA > RERRERKEEITHE « FIITER ~ ITFIFERE - ARtEEY
BRI ET RAENIEEEITAITER -

Air emissions of volatile organic chemicals, aerosols, corrosives, particulates, ozone
depleting chemicals and combustion by-products generated from operations are
to be characterized, routinely monitored, controlled and treated as required prior
to discharge. Suppliers shall conduct routine monitoring of the performance of its
air emission control systems.

f) #HlEHIMaterials Restrictions
HERREBTARAERZZIRNERER  RIENRFTERMNREBETMAREYE
(BEEBRMRERE) - FI > CREERTPERNEERFIAKEEESYEBELETNT -
KFABRENREEDENHEBRBERFEBHIRIETENHERESREZEBNERAE
Suppliers are to adhere to all applicable laws and regulations regarding
prohibition or restriction of specific substances including labeling laws and
regulations for recycling and disposal. The corporation is also to adhere to
processes to comply with each agreed-upon customer-specific restricted and
hazardous materials list. We are striving to enhance our qualified suppliers and the
suppliers certificated as the green partners to comply with the related regulations.

g) KEREEE Water Management
HEMEESHKEEE > LR - PENERKER - ERAMBN ; SRESEHNRK ;
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DURAESSRRE - FRAESKEHNNEER > BRERBERBFEETHE « B8 « 1E6ME
2 - 2HEEREHSKEENZERRGNEEETHTERURRERREMENTSEER
Bl

Suppliers shall implement a water management program that documents,
characterizes, and monitors water sources, use and discharge; seeks opportunities
to conserve water; and controls channels of contamination. All wastewater is to be
characterized, monitored, controlled, and treated as required prior to discharge or
disposal. Participant shall conduct routine monitoring of the performance of its
wastewater treatment and containment systems to ensure optimal performance
and regulatory compliance.

h) BESEHFETEZEREEHK Energy Consumption and Greenhouse Gas Emissions
HEE RSB R R TIEZFIAMN X EERIERHFEMAEEMEE 1 /1 2 BER
AP - 2HEERESRANTUEN G ARAEERFN BARENBER D EETFHFENRER
REFEIR o

Energy consumption and all relevant Scopes 1 and 2 greenhouse gas emissions
are to be tracked and documented, at the facility and/or corporate level.
Participants are to look for cost- effective methods to improve energy efficiency
and to minimize their energy consumption and greenhouse gas emissions.

515 BIER4 MANAGEMENT SYSTEM
HAEEARMTE T — BRI ER NBERNEERAS ZARE o) BEMEEAKERER
MR ERERRERER ; b)BRITATR ; o) BB LRI FRIMERMASE R ©
BOUERA ) ZEBERARE W TRA:

Suppliers shall adopt or establish a management system whose scope is related
to the content of this Code. The management system shall be designed to ensure
(a) compliance with applicable laws, regulations and customer requirements
related to the supplier's operations and products; (b) conformance with this Code;
and (c) identification and mitigation of operational risks related to this Code. It
should also facilitate continual improvement. The management system should
contain the following elements:

a) ATEEE Company Commitment

EENHERREETRREBARRES AENTAURTENEN AR L RITHRERER
E > WUAEHES RGN TIESA

A corporate social and environmental responsibility policy statements affirming
Participant’s commitment to compliance and continual improvement, endorsed
by executive management and posted in the facility in the local language.

Form No:GPR-P-06002-01-A02 12 /16 {RIFEE(L3REE RIFER XA

BenQ Materials Corp.



EBE*Z*S‘I' == /= ; Padax
BENQ (et N B S AR ER0

b) EEMEREE Management Accountability and Responsibility
HEREREEESREENATDARKREEFRECERANEHAENER - SREEER
ERREEERRNEFER -

Suppliers clearly identifies senior executive and company representative|s]
responsible for ensuring implementation of the management systems and
associated programs. Senior management reviews the status of the management
system on a regular basis.

c) EEKRERER Legal and Customer Requirements

HIERRFHER - ERIIEFERRERERNEREK -

A process to identify, monitor and understand applicable laws, regulations and
customer requirements, including the requirements of this Code.

d) AL REMER Risk Assessment and Risk Management

HIERF R RS RELEEMTE  RIE - BREREURS TR REBRR - 5STES
IRRERARR - BitEENEFNEEEREH E R ERNERESTEERM -

A process to identify the legal compliance, environmental, health and safety3 and
labor practice and ethics risks associated with Participant’'s operations.
Determination of the relative significance for each risk and implementation of
appropriate procedural and physical controls to control the identified risks and
ensure regulatory compliance.

e) BU&BEImprovement Objectives

BHESEEMER « FRNBERZRRESSEENTENRIEREEN > BEH2RES
ZRE L B IRFTEUS R A EITTE IS ©

Written performance objectives, targets and implementation plans to improve the
Participant’s social and environmental performance, including a periodic
assessment of Participant’s performance in achieving those objectives.

f) #Zall Training

BREEEKREIHEEIIE > EMERSHEENER « BFRICERR > B mEERZ
ERERNEK ©

Programs for training managers and workers to implement supplier’s policies,
procedures and improvement objectives and to meet applicable legal and
regulatory requirements.

g) #&#® Communication

HERFRATIER - BE  HEANEUBM N EEGET ~ HERNER -

A process for communicating clear and accurate information about company’s
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policies, practices, expectations and performance to workers, suppliers and
customers.

h) BTER « 28 B FWorker Feedback, Participation and Grievance
HIEFEITNRERF (BRG] UEHMEE THAZERNFMRE Z BRIER TR
IRARIEBAIE » WENBTAEHENER - [EMESESCE -

Ongoing processes, including an effective grievance mechanism, to assess
employees’ understanding of and obtain feedback on or violations against
practices and conditions covered by this Code and to foster continuous
improvement.

i) ek EME Audits and Assessments

ERETEIGHE - MERTSEARERENER « MREABTUKREZER SNF AL T RIRIE
BEREREX -

Periodic self-evaluations to ensure conformity to legal and regulatory requirements,
the content of the Code and customer contractual requirements related to social
and environmental responsibility.

j) 4UIEHEHE Corrective Action Process

HIE RN R FFBIERERESIMNBETE « 18T - BERBZMERNANTEE > 22BN TEHHN
BB RBELZ2NEARTMEG: BE « MRITERMN > TR/ EHSE  SRERIRE » BER
HOAE)  BREBRETIFEEESE

Process for timely correction of deficiencies identified by internal or external
assessments, inspections, investigations and reviews. Areas to be included in a risk
assessment for environment, health and safety are warehouse and storage
facilities, plant/facilities support equipment, laboratories and test areas, sanitation
facilities (bathrooms), kitchen/cafeteria and employee housing [dormitories.

k) XRKkiE8 Documentation and Records

BUXHRH » BETEEERE » ERAREK » ARZEFRERE

Creation of documents and records to ensure regulatory compliance and
conformity to company requirements along with appropriate confidentiality to
protect privacy.

|) {FERRIEESupplier Responsibility

HIERFRFIRENBEREERUED > TEEHEHHAENNEITER

A process to communicate Code requirements to suppliers and to monitor
supplier compliance to the Code.
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5.2 BEMFEEEEINEERES BMC Management Function of Suppliers

5.2.1 ¥rEMERETENew Supplier Certification

TR ABREME SR M EE SN EIBREMEEIEZ A1 - HERBRERNRBAEM I EAME
BICSR 5058 @ MR RRMEARRMAIXX A UFERRECSR KRR E R P RAEMKICSREE
ZER > WHERIRREAGES ©

Suppliers should be formally certificated through the new supplier CSR certification
process before they can be granted as approved vendor and receive a PO from
BMC. Suppliers are required to provide supporting documents confirming the CSR
status meets with the CSR management requirement of customers and BMC and
sign back “Supplier's undertaking”.

5.2.2 HIEREEBIMEAEE Supplier CSR Requirement in the Undertaking
BAEMBUAEEM EREEFAGENTAEREEEHETCSR X > HEMEREN SREMEHE
FERICSREK » NMAERERCSR 3K » EILEMRIRK MR AL -

BMC takes the form of Undertaking for suppliers to comply with the CSR
requirements.

Suppliers should guarantee that they will follow the CSR requirements in the
Undertaking. In the event that suppliers fail to comply with CSR requirements, it will
undertake all the losses.

5.2.3 EBCSREHKT L Supplier CSR Self-Assessment

CSR BiffiE=%A / aHERBH §MRIFEENE - Uk fEHEmES R HEH TR
ENERBENENR - HEBLIEREMEEGHER  BURETEIVANNEEHRL > [
Ry BiR (HARRREEE B o

CSR Self-assessment Questionnaire is to foster suppliers to pay more attention to
social and environmental responsibility, and to promote suppliers to provide
information related to their management systems and practices. Suppliers are
required to provide full details or describe the facts clearly, and the related
supporting documents should be provided together.

5.2.4 HFEFECSRIREGZIEIZ Supplier CSR On-site Audit
HERCSRIEZH BN R RBHHERIRIGIER » UHEBHECSRINRZIFENE  BIZRHIKER
HEECSRBERRETT - RERREMEHNST - B - BRZE R - STHERE
ERA RRHERZE2EEEATELE  HERBCRKEBMCERRE STEIZEH ZHIT
The objective of supplier CSR on-site audit is to promote suppliers’ CSR continuous
improvement, and the audit is conducted based on the BMC supplier CSR checklist,
which is developed to cover suppliers’ five aspects: labor & ethics, occupational
health and safety, environment, labor & ethics management system, environment
& health safety management system. Suppliers must meet the audit activities in
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accordance with BMC requirements.

5.2.5 HAERCSRZE Supplier CSR Improvement

HEBEWREIREMIERER SR  BE2EAH B ETERS PHRKIER MRS
& o

Supplier should submit corrective action plan for the defect findings in the
corrective action report within two weeks after receiving the audit report from BMC.

HRELETRT ZMES - HEBWEIBEME ZBRREBYUAIANE -
ERVEIFERHET" ;" FARBST/ERT; " HIRRCEENES - BESYEIYR”
B VHNER BT HRGENITA"

For the supplier violating the "zero tolerance’, it shall improve immediately after
receiving BMC notification of the audit report. The zero tolerance include “Use child
labor”, “Use forced or prison labor”, “Discharge poisonous and hazardous
chemicals and materials without disposing” and “Behaviors or environment
resulting immediate damage on employees’ health”. For the supplier violating the
"Non-conformities’, it shall finish the improvement actions before the required
deadline.

5.2.6 HIEFCSRAEZ4ER Supplier CSR Improvement Result

MR R E R GEZBRRE T AT IRIREK » BEMBEENEITIZARPR G L THE
e 5 INREEFHBELECSR SHHERSEZEEPRBRTAITHRE - BERERFBAL
BiE > REMRREUEEEREERERLHAEMH ZBREEHBESFR - HRNER
EEREERANEER » HRIFERIEEMEERRAL T EIUREER S » HNiERENEZ
HEERE - BREMEIREUHEER » LUHRER R ZAREM R E RHRIEX

If suppliers can improve the findings of on-site audit in time, BMC will reward the
supplier with more score in the Scorecard System. For suppliers that have CSR
event or zero tolerance found in the on-site audit, but do not improve in specified
time, they will be disqualified and removed from BMC AVL, and then will be
escalated to the customer in OEM project. The allocation will be reduced or the
transaction will be frozen in ODM project. Suppliers refusing to improve findings will
be disqualified so as to eliminate risks and avoid damage to BMC and customers.

6. MitE Attachment
# NA
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